
 

 

 

 

 

 

 
RECRUITMENT 
CONSULTING  
 

By Elizabeth Debol, Recruitment Consultant, C.P.R.W, and Founder of 

PropelYourselfNow.com 

 

About  
PROPEL YOURSELF NOW is located in MICHIGAN and is owned and operated by 

Elizabeth Debol. She is happy to offer her expertise in RECRUITING & 

PROFESSIONAL RESUME WRITING. Her tried and true system is based on 9 years of 

experience working directly with business coaches and business owners. She 

knows what it takes to recruit the very best for your business.  Her guarantee 

includes top notch customer service, 100% respect for you and your business, and 

success for all involved. Currently, she works with small, medium, and large 

businesses (in multiple industries) who are based in the U.S. 

 

http://propelyourselfnow.com/
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Why Recruiting? 
Suitable candidates possess skills and experience and should share your vision, 

ethics, and motivation. Don’t take the easy road and hire unsuitable employees 

who can slow production, affect your bottom line, and/or have a negative impact on 

your business. Hiring the best candidates puts your company ahead of the 

competition. 

 

Benefits of Recruiting  
1) Helps improve retention rate. 

2) Saves unnecessary hiring costs. 

3) Adds value to your business. 

4) Addresses potential weaknesses. 

5) Lowers Employee Turnover. 

Good recruiting should reflect the principles of your 

business, and effectively meet its needs. 

Why Hire a Consultant? 
1) Provides market knowledge & experience. 

2) Offers personalized services to meet client needs. 

3) Has access to a larger, wider network. 

4) Provides customized recruiting solutions . 

5) Saves the client time, money, & effort. 

6) Provides advice & recommendations. 
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7) Ensures complete confidentiality. 

8) Offers trust, efficiency, and reliability.  

 

66% of employers said they experienced negative effects of 

bad hires, 37% said the bad hire negatively affected employee 

morale, 18% said the bad hire negatively impacted client 

relationships, and 10% said the bad hire caused a decrease in 

sales.  Source: greenjobinterview.com  

 

Why Hire Elizabeth? 
1) No Sales Pitch 

2) Professional Attitude 

3) Easily Approachable 

4) Prompt Responses 

5) Streamlined Process 

6) Honest Communication 

7) Consistent Updates 

 

Specialty Industries 
1) Hospitality 

2) Retail 

3) Education 

4) Administrative 
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5) Automotive 

6) Engineering 

7) Marketing 

8) Advertising 

9) Caregiving 

10) Sales 

11) Construction 

12)  Other 

 

Positions Filled 
1) Contract 

2) Temporary 

3) Permanent 

4) In-house 

5) Remote 

6) Part-time 

7) Full-time 

 

Position Levels 
1) Entry-Level 

2) Intermediate 

3) Mid-Level 

4) Senior, or Executive-Level 
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Recruitment Process 
1) You will fill out an online form answering detailed questions about your 

company and the position you’re trying to fill. 
 

2) Elizabeth will schedule a phone call with you, to go over the online form in 
detail, learn more about your business, and make sure we’re a good fit to 
work together. 
 

3) Elizabeth will create a detailed job description based on your open position, 
your online form, and your conversation. 
 

4) Elizabeth will advertise the job on several well-known online job sites for 
maximum exposure (Indeed, LinkedIn, ZipRecruiter, and CareerBuilder). 
 

5) Elizabeth will share your open job position on her LinkedIn timeline of over 
7,600 connections.  
 

6) Elizabeth will carefully screen every resume that comes in, making sure every 
application gets viewed. 
 

7) Elizabeth will email each qualified applicant a detailed questionnaire, to bring 
to light those who are very interested, ready, and willing. 
 

8) Elizabeth will offer skills-testing to qualified applicants, if necessary. 
 

9) Elizabeth will present to you only a hand-full of the very best candidates for 
the job (based on resumes, questionnaires, and skills-tests) so you don't waste 
your time with unqualified, unmotivated individuals. 
 

10) Elizabeth will set-up an in-person (or phone/virtual) interview with you and 
the top candidates you wish to interview (based on your time/schedule). 
 

11) Elizabeth will create a job offer for you to present to the final candidate you 
choose to hire. 
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Recruitment Cost 
Entry-level positions (no experience needed):  $2,500 per job opening* 
(Salary from $20,000 - $40,000)  
 
Intermediate-level positions (up to 5 yrs. exp.)  $3,500 per job opening* 
(Salary from $41,000 - $60,000) 
 
Mid-level positions (5 to 10 yrs. exp.):  $4,500 per job opening*  
(Salary from $61,000 - $90,000) 
  
Senior-level positions (10+ yrs. exp.): $5,500 per job opening* 
(Salary from $91,000 - $150,000) 
  
 
*This is a one-time fee for each job opening until the position is filled. Elizabeth does 
not guarantee the candidate will work out once hired. If the candidate does not 
work out, and you'd like to use Elizabeth’s services again, there will be a charge of 
only 80% of your original investment.  
 

Time / Speed 
In order to produce quality candidates for your open position(s), there needs to be 
an understanding of time and speed of the recruiting service. On average, positions 
will be filled in 2 to 4 weeks time. There are some exceptions for entry-level and 
intermediate-level positions; those often don’t take as long to fill. Mid-level and 
senior/executive-level positions, on the other hand, can take up to a month, or 
longer, to fill. Please keep in mind that time and speed is directly affected if there is 
a lack of communication by either party during the recruitment process. 
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Flat Fee Recruiting 
Please keep in mind that as of August 2019, the average recruiting fee was 

$20,283 and the average recruiting fee percentage was 21.5%. 

(thebalancecareers.com) 

 

By offering a flat recruiting fee (based on professional level), it allows you, the client, 

to still be in full control of running background checks, conducting one-on-one 

interviews, and all of the final hiring decisions.  

 

Recruitment Contract 
The Recruiter agrees to provide the above services for approximately one (1) month 

from the date of the signed contract by the Client. The Client agrees to pay, in-full, 

the fee agreed upon. The fee will be agreed upon based on the candidate level of 

the position. The Client agrees to pay ½ of the agreed upon fee before the 

Recruiter starts the services, and the other ½ of the agreed upon fee once the 

position is filled. The Recruiter will not give the Client a refund unless the Recruiter 

does not carry out the above services. The Recruiter will not give the Client a refund 

if the Client decides to not use the services of the Recruiter after the fee has been 

paid.  

 

Agreed upon service: _____________________________________________________________ 

 

Agreed upon fee: _________________________________________________________________ 

 

Notes ____________________________________________________________________________ 
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___________________________________________________________________________________ 

 

___________________________________________________________________________________ 
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Signatures: 
 
 

 
 
 

CLIENT -    DATE OF SIGNED CONTRACT 

 
RECRUITER - Elizabeth Debol   


